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Type of Biennlal Service Agr eament

Enter tha county’s unlgue ID numbear
7ETRAM3

f# Individusl county agreement COUNTY NAKE
€ Multi-county agraement

Contact Information

EMAIL ADDAESS {where comespondence retsted to this form wif ba sent) CONFIRH EHAIL ADDRESS
rhonda.antrd m@ca.traverse.mn.us

Note: Prler to tha completion of this document, plaase review the
2014-1015 MFIP Biennial Sarvica Agraement Butletin for mora detalls.

CONTACT PERSOH TIRE PHOHE NUMBER

[ rionda antstm S [ sactal Services Director 320-563-8255 .
ADDRESS Ty STATE Tr CODE

202 8th Straat Nesth . . ' [wheaton " [rane | foazes
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County MFIP Biennial Servica Agreaemant

FagaZof 22

A. Needs Statement

What [s the single biggest chalienge you are facing In financial assistanca sarvices basidas funding?

What Is the singla biggest challenge yeu are facing In employment services besides funding?

8000 characters remalning
=

3765 charactes remalning

obralnfretaln h( Is the blggast ge Is employ servicas,

Because Travarsalcounw Is mostly riral and there [g no county-wide trans‘pnrtatlun Infrastructure, it Is dififcult far many cflents to seek and iy :

https://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG 9/13/2013
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County MFIP Biennial $arvice Agreement

Paga Aol 22

A. Needs Statement (continued)

What strengths and rescurces de you have avaliable to address the nesd of your participants? Please cireck alf the resources avalizhle to
you and check whether the rescurce is In-house or a community resource or both. 1 you lack tha resources, check Resource Gaps column.

In-house  Cammunity Resource
Resources  Resauraed Gops

ABE/GED
Adultfaider survicas

Career planning

Childcara funds.

Chamical health services

Computer Iab access

Cradit caunseling/finanslal litaracy
Culturally appropriate sarvices

Engitsh Language Leamer (ELL)

Faad chatf

Housing assistanca

Jab club

Job devalgpment

Job placemmant ‘
Ioh ratention

Job soarch warkshopa

Mental henith sarvicas

an-tha-job trairing program
Post-secondary education planning
Short-term t’ralnlnp

Suppented work/peid work axparience

Trangportation assistance (gax cards, bus cards)

Vahicle repair funds

Valunteer eppartunitias

jjDﬂjjﬂﬂﬂﬂﬂjjjjjﬂjﬁjjﬁlﬂjﬂﬂ

Youth pragram

dS33IAITITANIIIIIIIITINIAITIA
o N T T T e e s s T e e e e W s e s e e B e i B o B

Othar

County Program Cantact Information

If you have multizie contacts, pfease lst ane in @ach area. Otherwise, list one and indlcate that the contact Is far multlple program areas.

MPFIP STAFF CONTACT HAME PHONE HUMBER
Sue Fridgen 563-3255

WP STAFF CONTACT HAHE PHONE HUMBER
same

FBS STAFF CONTACT HAME PHONE KUMBER

TEEN PARENT STAFF CONTACT RAME FHONE SUHBER

STAFF CONTACT NAME (SERVING 200% FPG FAHILIES)- PEONE HUHBER

EMAIL ADDRESS

EMALL AODRESS

EHAIL ADDRESS

EMAR ADDRESS

EMAIL ADDRESS

Same .
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DHS-3863-ENG-1

County MFIP Biennial Servica Agraemant Pagedalzy
A. Needs Statement (continwed)
Employ Services Provider(s) Information
Llst your current employment services provider(s) and check the respactive hax to Indlcate which papulation servad.
Name Addrasg Contact Person Phone Number
{ural Minnesta cp (RMCEP) [303 22nd Ave W, S uite 107, Alexandria, M 56308 [Karen Burr " [320-752-7800

Population Served | | MFIPES [~ owres [~ rss ™ Taan Farant= [~ z00% Fre
| ) [ [
Ip-pumm servad [ MAIPES Ir' owees [ res [ Taen Parants [~ 200% Fre
IP:puIaIlnnSenrud [ wAPES IE owees [T Fss [Z ‘een Parants r ZCIIII% S
I . -0 |
Population Served | | MFIPES !" DWP ES [ rss I™ Teen Parems r 2||m%FPa
I
,Pupulltin!l sorved [} MFIPES Jl' CWPES I~ ss [~ Tuan Parants [~ 200% FPG l
anul.ltlnnsarvld I3 mArEs lE DWPES C ras [ oun Parenta - zr!o-» FPG
[ . . A B
Pupull!hnServaé. .I','\ MFIP ES IF' DWR ES I~ Fss ™ Teen Parants r z\:lum FPG
o e e [ Ol [
IPnpllI'l!lﬂl! served [ MAPEs [~ owpes [~ Fss [™ tasn Farents [ 200%Frs
! o [ . R i
Population Served [} MAPES l[ DWP £S5 [~ rss [ Teen Parents C 2|!ms PG
[ _ ) [
lpupumlun sorved [ | MAIPES [~ owpes I~ Fss I" Yaen Parants r 2||mm FFG
Lpuuums-md D MrrES lF owpks [ Fs5 [T Taan parents [ zclms P
I [
|Pup|lll|lu|| Served [ MAPES IE DWPES = rss [ Teen Parants - n!w. FFG
IPcauhliensawed il HFIF ES i" DWP ES ]" PS5 r Teen Parnts I" :m!; - :
L;pulatlnn éaw?d [ MArEs I[' DWP ES [ rss ’ r Teen Parents F zllmsirpé |
Lpui-&m Served [} MAPES l‘ WP ES [ Fes [ Taen Parants .E zu!u;am !
Poputstion Bumd r] nﬂpé ’ i]_ n-wn-s [T rFss ™ Taan Parants - 2:[:% FPG i
Popuintion Served 7] MFIPES [~ owpes [Z s [ Tetn Parunta [T z00% FrG
|P¢pullliol| served [ MAPES lr: DWPES C Fss L‘ Taan Farants [ zj.n% PG |
anul-llnn Served  [] MAPES !_ DMé; - Fés fng -r...; Parants - zlrm FPG l
;Pupullﬂnnkrlmd I~ ﬁﬂpes ll_ DWP ES [_ F55 T Taen Parents r ztlms FPG !
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DHS-3863-ENG-1

County MFIP Biannial Service Agreement

FAQe 5 0f 72

B, Service Models

Minnesota Family Investment Pragram (MFIP) and the Diversionary Work Program {DWP)

1. [0 you have eulturaily specifi service o &) for different l/gthnic groups?
® No {7 ves

2. What strategles do your use for hard-to-engage participants? Check alf that agply.

[} tomuvists  [7) Sanction autramch gervices - ¥ Incentivas  ssearn [Supportive Services . }
[7" Off-site meeting opportunities [ other  recerr: {Work Tralaing
3. What types of job development do you da? Check aif that appiy.
[ sector jab davelopment ¥ ndiwidual job devalopraant I other
4, Do you have an ongolng job development partnership ar sector based job d with ployers to help
participants with employmant?

O No @ Yes Check alf activities employars provide.

[# trterview apporiuniss 21 20b skills training ¥ Jab plocamant F 20b shedowing
¥ onesits job training V] Work sxporience F™ other

5. How do you develop and sustaln an employer astwork? 6BA0 diaraciers remal

RMCEP has developed a strang network of | and gver the 45 years of its existance. RMCEP Zob
Ct | Jab Dave lopers and A arein ct with loyers for a variety of projects, Indudiap work

privete and public employers and these members axpand our retwark In the local area.

RMZEP urganizes and hasts job falrs, attends Business after Hours and ether buslness-related evants, is involved with the Chambers
of Commergs and Economic Deve lopment. RMCEP staff conduct one-an-one outreach to arez empleyers and work Individually with
them ta help tham meat thelr hiring needs, arrange for work tralning expariences or provide On-the-Job tralning.

RMCEP also works dosely with the local MnSCU callags. This relatlonship allows for actess to players and employ
needs In the araa, as well as partnering with the col lege and emp loyers ta davelop needed tralning apportunities that are needed by
area gmployers.

A on .
training and On-the-Job experiences, Additonally, the majfority of the Lacal Workforca Investment Baard membarship is made up of

https://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG
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DHS-3863-ENG-1

County MFIP Biennial Service Agreement Page 80 22
B. Service Models (continuad)
6. How are job lzads generated and shared? 7725 charecters remaining

Minnesotaw orks.net Is the Job hank wa most fraquently use. Employers call RMCEP staff with Job openings, RMCEP wark closely
with st:‘rﬂr;g agendes, Jacal ané reglonal newspapers and radio are ukilized. RMCEP staff are alert ko area joh leads and kesp our
network Informed,

7. Do you pravide job retention services to employed participants while they &re recelving MFIP?
N0 & Yes  Check an that spply.

5. Do you utillze any career pathways programs or slill assessment and credentialing programs for your participants?
> No @ Y85 Check alf thatapaly,

F Avallabla to asslst with fesuas that devalep on the job |-I Firancial planking F' SR skills training
[¥1 Mentoring [¥! Trensportation {7l Parsonal contace with tha umployad HOWOFTEN) | Evary 30 days at leasgl
[~ other :
How lang do you provide job retention services?
€3 Less than 3 menths €3 6 months 12 months @ Other swecer [Until the MFIP case If closed
8. Do you provide job sarvicss to par
C Ne O ves
[¥] Carnar taddaring ™ ¥ c [¥i Dngoing Job search
% Education/taining 71 other  ssecin: [Conaideration far enroliment In pther RMCEP amployment orageammlng 0 .

[ FastTRAC [ work Heys [¥! Nationai Caraer Ruadinass Curtificatn (NCRC) [ other  seecer: | National Retal Career Coundl i

https://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG
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DHS-3863-ENG-1

Cournity MFIP Biennial Service Agreament Faga7olz2

B. Service Models (continued)

Family Stahilization Services (F5S)

18, Po you have non-MFIP prafessionals involved with £55 ¢ases?
C No @ Yes  Checkall thet apply

j¥! Adult Mantel Haalth professianal [¥ Peyetiologiat ] Adult Rehabilitation Mantsl Health Sarvices {ARMHS) worker
I publte Haalth Nursa [ Cliamizal Halth profeasians! T social wWerker
¥ Chitéren's Manta} Hoalth ¥ worker = other

11, What types of services do you provide to Increase the p lavel of F55 par ? 7412 charzters remelning

All MFIP services are offered Including assessment, ori entation, caraer pl | plan d in
wark tainlng, support groups, jab clubs, obtatning autharizatton ta wark more closely with the FSS participants medical or mental
health commuplty, appropriate referrals and providing wrap-around services with a varety of other agency and professionals. All
Services arg haged on tha client's nzeds and needs priarities. F5S participants may work on f thair y by

thair GED, jobr searchi ng or partidrating In werk training optlons.

12, Do you make refarrals for childran of FSS participants?

N 0 Yes
[™ &hildren’s Manto! Kealth Servicss [~ Public Heatth Nurxe homa visiting servicas [] child waliness Chazk-ups
™ Woman, Intants ond Childran Bragram (WIC) T~ other

13, How do you help ensura that digabled children in an FES family receive necessary services?

HODZ characters remaining
8.

https://edocs.dhs.state. mn.us/Ifserver/Secure/DHS-3863-ENG
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DHS-3863-ENG-1

County MFIP Biennial Service Agreement Pagedol 12

B. Service Models (centinued)

Services for families no longer on MEIP/DWE but under 200% of Federal Poverty Guideline

1. Da you provide sarvices to familles who are not recelving DWe or MFIP assistance but are
under 200% of the Faderal Pavarty Guldeline [FPG)?

€ No (@ Yes  Check aif tha sarvices that apply

¥ ABE/ELL Closcas 7 30b ratention cervicas ¥, child exrn [¢ Asfarral ta ather programs
[¥ Computar Lub Aceass [ Suppart Services r' GEB [¥ Traintng/ich Skils Classes
¥ o0 poatings [# ather  seearn [Universal ciant services are provided thraugh the W arkForce Center/RMCER

Minnesota Family Investment Program {MFIP) Services for Teen Parents

1. Isthere a single point of contact {ata#f with primary responeibility for keeping In contact with the teen, working with the teen,
and making connections to other services) or 2 speciallzed warker who warks primarily with some or alf teens In your county?

€ Mo @ Yes  Chrck aff that paly

Misers Aga

{under age= 18) 18/19
En |é Finanelal workar

ﬂ F Emglaymant servica workar
= = Soclal warker
gl ¥ Public health nursa
i £ chid care worker
r ' Other
2. Are public health nurse home visiting services avallable for MFIP teens? Check one for each age group.
Minors {under age 18) Age 18/19
® ves, mandatary & Yes, mandatary
€ Yes, some mandatory C Yes, some mzndatory
™ Yes, voluntary {7 Yas, voluntary
(> Yes, some voluntary 3 Yes, some valuntary
[l N
3. Do public health nurses without a formal MFIP rola cogrdinate with MFIP services?
€ po @ ves
Haw SPECIEY: 3979 chardters remeining
Child Protaction Team [

https://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG
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DHS-3863-ENG-1

County MFIP Biennial Service Agreement

Pege 9 of 22

B. Service Models (cntinued)

Minnesota Family Investmant Program (MFIP) Services for Teen Parents (continued)

4. Living arrangements for minor teen perents are appravad by:
{ Employment service waorker € Child protection warker
@ Social worker ' Qther

&, What follow-up information Is collected on llving arrangements far miners after approval? what triggers an
Aachion ko intervene In living arrangements that have praviously been approved? Wi keeps thase records?

7950 chareclens ramalning

AssEssmant
Saclal Worker or Public Health Nurse

Schoal/district Schaol/districk will Hot avalingle from
toutinely aupplics supply upan raquest the achooldistrict
7 Rouinaly suppiies @ suppites on request 7 noravalishta Schac! sttandancs log
C Roulinaly supplles & Suppireson requase T otavallable  Brade (n school
€ Roullnely suppbies ' supplies on request " Aotavaiobie  Individualized Education Plan (LR
€ Routnely supplies ® suppiias on request 7 Hotavellable  Gredits required for graduntion
' Routimely supplles ® supplis on request . Hotovatioble  Crudits eompleted and gradus
{7 foutinely supslles @ supplies on request 0 noravailable  Steta graduntion tast rasults
£ Routinely supplies & supnles on request  notavailsble O btrack to graduata on time
T Roulinely suppiies & Supplies on request T notavallabi date of
) Routinely supplies @ Gupplies on requast " notavallaie DAt af high sshoal graduatian

7. Do you parmit or-line high schoal classes and/er GED claszes In place of school attendance?
Minozn {under age 18) Age 18719
O Na @ Yes Cone @ Yes

8. High school sttendance of minor MFIP parents and some 18/19 year afd MFIP parants must be tracked. Which of these
types of schoe! Information can you get fram the schaoal district(s) attended by MFIP teen parents in your caunty?

https://edocs.dhs.state.mn.us/lfserver/Secure/DHS-3863-ENG
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Caunty MFIP Biennial Sarvice Agreament Paga 10 of 22

B. Service Models (continued)

Family I Prog (MFIP) Services for Teen Parents (continued)

8. Ars parents or guardians of minor teen parents raquired to attend any MFIP appalntments? :
@ No [ Yes . i

5, In tha transition from services for minors to services for 18/19 year ald, teens: Gheck alf that agply, !

[¥: are sefertad to amploymant services (ES) at renching age 16 [¥* continua a praviously sstablishad refatianship with an ES warkar
[ Receliva formal post-sacondary sducation planning I~ othar

10, Describe a promising practice In your county for preparing teen parents ta become Independent, 7801 charaelers remalning
Far taen parents 1819, RMCEP pravides caraer exploration and planning, support for High Schoo! or GED tompletion, and as -
appropriate, werk tralning to foster read shills.

11, What strategy{ies) will yaur county use in the next two years to Improve the teen graduation rate? BOGO charactars ramaining

https://edocs.dhs.state.mn.us/lfserver/Secure/DHS-3863-ENG 9/13/2013



DHS-3863-ENG-1

County MFIP Biennial Servica Agreemant Page 31cl22
C. Measures
Performance Measures
% (@) perfarmance-based funding Is d by a county's [ Review the material (n this section to
determine if your county has earmed performance-based funding or If a performanee improvement plan Is required,
Dafinitions
The thraa-year Self-Support Index (S-SI); This measure tracks whether eligible adults are werking an average of 30 or more
hours per week ar no longer recalving Family cash assistance during the quarter three years from a baselina quarter. Adults wha
left MFIP after reaching 60 counted months and those who left due to 100 percent sanction are only counted as a success if they
werked an avarage of 30 hours per weeX In thelr last month of eligibifity or bagan g al Security Income after
famlly cash assistance ended. The range of Is far each caunty based an caselead characteristies
and economlc conditlons. The S-SI i5 alther above, within, or bafow tha expacted range.
ROAKANLMR I SArslration Rath LWRR ) THE nysure JRRAR e ABEEARERAR, O fedaral TANF participants that were fuily
angagad In ¥ or amploy Jated per federal werk activity requirements, The target 1s S0 percent.
Annualized values of the §-51 for 2013 are Annualized values of the WPR for 2013 are also reported
reported on Countylink, on CountyLink.
= If your county's annualized 5-SI was belaw the = XIf your county's annual WPR has "No" In the "Eligible for 2014
expected range, complete the 551 section of Performance-Based Funds" column, complata tha WPR
tha MFIP Parformance Improvament Plan. sectlon of tha MEIP Parformanca Improvemant Plan .
(b If you need to camplete the  MELP Performance Imorovement Plan.
save this iz, complete It off-lne, end send (o D2{oua|y@siate,00.us.
[} [f your county's 5-SI was above or within the expected range, describa your 5-S1 success strategles. 5945 Eharacters remalning
Traverse County met the 5-81 requirement. u

performance far the 5-SI measure. The services of RMCEP ars designed to enhance the earnl ng and employment potentlal of
participants, Soft skills and wark ethics are addressed by RMCEP staff and resources are Identified andfer provided to assist with
daycare, transportation and ether waork Issues,

RMCEP is a leader in this area In Identifying reglonal and tocal occupations In demand. This | nfarmatien Is vital In assisting
Individuals to enter the werkforce In jobs that are sustaining.

1 addition, RMCEP job tounselars {dentify basic educaticn, licensure and mental health issues early an during the process and
continug to monitor and assist progress with these areas,

In the Job Search Systam, Individuals leam the skills v ta find employ This their abllity to find naw jobs IF
necessary, Work tralning allews participants to bacome accustomed to work and ieam basic job skills. Particlpants also enhance
thelr employability and opportunities for promotisn by working toward a diploma ar GED, RMCEP staff pravide Information on basic
Job setention issues such as taamwork, employer expectations, batancing work and family, problem solving, communication, time
management, and how to get premotad. KeyTraln software alsa provides MFIP participants with an oppartunity to upgrada skills.

Post-secandary education and training I8 also a successfu? strategy In helping Individuals gain the skills necessary te enter gaad jabs
and become self-sufficient. RMCEP supports this strategy through eareer planning end Inglud In their I
plan. RMCEP Job Counselars provide advocacy and encou ragement to Individuals In

post: y training.

All of these stratagies, with the emphasis on work tralning, hava been as d by the positive cutcomes
. |in the S5I measurement. .

The AMCEP Job Search System and related curriculum have been strong strategles and sasources that have contributed to a positive !

https://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG
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DHS-3863-ENG-1 Page 12 of 22

County MFIP Biennial Service Agreement . Faga 12 622

C. Measures {continued)

Racial/Ethnic Disparities

2. A raclal/ethnic disparity Is dafined as a one-year S-SI or WPR that Is five or more percentage polnts lawer far a non-white radaly
athnle group than for the white graup of MFIP/OWP-eligible Bdulls in the caunty, Countles that have such a performance gap on either
measure In beth the mast recent quarter raparted (January to March 2013} and tﬂﬁﬁﬁﬁsﬂﬁf'ﬂ;ﬂ’bmﬁ Mﬂgﬂlﬂﬁﬁ H\‘d&\;g ﬂ FOF]
March 2013 are listed on CountyLink along with data on these differences.

I your county has 2 disparity but data are missing far quarters with cell size too small o report, ¥ou €an contact
get the unpublished counts and percentage gaps.

If your caunty Is pot [n the list, skip the following questions and procead to the naxt page: Other Maasures .
(a) What strategles and action steps for eath of the graups with disparities de you plan for the coming

blennlum ko raduce thase disparitles? Check al that apaly

Afxican Amerlcan

Amarlcan Indian
' Asilating In expungement of ceimina! racerds

Contracting with culturelly specifle consultants

ping and with specific
Engaging communkty partnars
Echablishing county wide wetkgroup or eonsortium
Offaring specific trafning afforts [nked to high demand occupations

Providfng cultural eompatancy tralning for ataff

Provlding educatlen and trilnlnu and job plucoment targetad to fathars, including non-custodint
Praviding mentoring

Providing subsidizad work

Providing targatad basie skllis kralning and GED complation efforts

Gther

A1 7mM

P

1 I Bt e o I v B e B e

{b} What guldance, support, or resources would youw need fom the Department of Human Serviess andfor another source?
B000_chamclers remslaing

https://edocs.dhs.state.mn.usﬂfsewer/Secwe/]jHS-3 863-ENG . 9/13/2013



DHS-3863-ENG-1 Page 13 of 22

County MFE® Blennial Service Agreement Fage 13122

€. Measuras {continuad)

Other Measures = All countias must answar tha next an ather and p as directad:

3. Does your caunty use any measures In addition ta thesa provided by the Department of Human
Servlces (in the Management Indicators Repert) to manage program performance? wmﬂ_ :
e & Yes i
{a) what ather measures dges your county uss? 3845 charncters remalning

RMCEP employment and training internal reports and measuras to include sttachment to the labor sarket, This measure Is a
percentage of the total caseload.

&
{b) Haw do you collect and track data for these measures? 3771 charecters remalning
RMCE® Jab Counselors obtain employment data thraugh cllent and hed to the labor force "
measure {3 then obtalned by losking at how ma ny Individuals are worklng In pald empluymenl: during a month.
[}

{c) How do you use these measures to manage your program? 3881 characters remaining

This measure aflows for early Identification of potentia! ssues 2nd pravidas for the ability to address them: quickly, B’

(d) What additional typas of measures would yau find helgful If the Department of Human Serviees or others ware able ta pravids them?
3885 characters remalning:
We would llke ta ses the @ ducationa? cap removad, Tralning In the skills needed by employers is key ta abtalning a sustainable job, B i

https:/fedocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG 9/13/2013



DHS-3863-ENG-1

¥ MFIP Biennial Service Agr

Page 140f22

5,

D.

Program Monitoring/Compliance

‘What procedures do you have fn place ta ensure that program funds are being used appropriately as diracted I [aw? Check alf that appiy.
[¥ Budget cantrol procaduras for sppraving mxpandituras

™ cash manegamant pracaduras for anzurlng pragram incoma Is usad for parmitted activitias

F I[ntarnet policles around use of funds, l.a. particlpant support sarvicas.

r‘ Qther

what procedures do you have In place to ensure program policles are followed and appifed accurately? Check aif that apply.
[V Cose consubtation [ Samnla case raviaw by workers [¥: Sampla casa roviaw by supervisars

[ ot

Do yau cantract part of your services to anathar entity(s)?
C o @ Yes

If yes, what oversight do yau have In place far monitoring your provider(s) to ensure that they follaw pragram prlicy and
apply pallcy accurataly? Check alf that apply.

[¥: Annual review [0 & menth reviaw ¥ Parformanca by contractee provider used in salacting and/er paying providars

[¥ other  secier: |Rqugw of monthly detalled fiscal expenditures

‘What procedures do you have In place to ensura fiscal policies are followed and applizd accurately? Check ajf that apply.

= Annual Bseal ravisw ¥ Montbly/quartarly raview of providar's Invoices

[T other

What procedurasfpolicies do you have In place for administering random drug tests of convicted drug felons on MFIP
as required by Minnesota Statutes, section 256126, subdivision 17

& Viritten policy within the MFIP unit " Coordination with Carractions
{® Currantly establishing naw palicy/procadura(s) ¢ Othar

IFyau have a palicy In place on random drug tests, please submit a copy to Larry Hosch at Lamv,Hosch@hstate mo.us

https://edocs.dhs.state. mn.us/lfserver/Secure/DHS-3863-ENG
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DHS-3863-ENG-1

County MFIP Blennial Service Agreement Fage 150122

E. Collaboration and Communication with Oth ers

1. Do you provide MAXLS Access for selected employment services staff?
(7 No (¥ Yes

2. Describe the procass your county will use to resolve passible discrepancies {Famlly Stablization Sarvices coding, empleyment/hours,
sanction status, etc.) betwean MAXIS and WF1 data identifled by emplaymant sarvices staff. #748 cheractery rsmairing

Quarterly meetings are conducted to raview reparts, Identify and distuss any preblems, and develop potential resolutions, Cases B¢
are reviewed using the status update procass, and 2s necessary, can sultation with county family unit/RMCEP Job Coun selor. -

L

If your eounty has chosen nat to allow access to MAXIS for employment services, how will you ensure
that toIn a timely manner?

2000 characters ramalning
B
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F. Technical Assistance

1. What MFiP technlcal assistance and/or wafiing will yau need in the next dlennium? 7945 characters remalning
None. ki
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G. Emergency Services

1. Doesyour county previde emergency or crisls services fram your Cansalidated Fund?
i (3 No & Yes  Campieta the questions below

2. Do you have a Tribal Natian In your county boundarlas?
@ Mo {3 Yes 6o loquestion 3
[T By face-ta-faca masting I~ By phone I~ Na consultation or sharing of peliy
T~ by sharing a copy of the policles F ater

3. What application are you using for eMergency services or crisis services? Chack aif that apply.
[~ Combinad Apaiication Farm {CAFY [T County creatad form [# Other  specimw: |RMCEP[Cnunty created form

»

What eliglbllity criteria co you apply? Check aif that apply.
[¥: Family with minar child [ Noneustedist parant of a mingr child racelving assistanca ¥ Pregnant woman

r Privrity given to MFIF/DWP/FSS famillas and families sk rick of racalving MFIP ar DWR I¥ 30 days State residency
[7 other smer: [Meats MFIP or SNAP cltizenship

what Income limit do you apply ta familles applying for emargency or crisis services?
& 200% FFG {7 175% Fre " 150% FPG 1 125% FrG . Other

What emargency assistance do you provide for the family? Check aif that agply,
¥ Dumaga daposit or utifity dapasit ¥ #ortgage payments [ Rent sssistance [ utility paymants - i.a. watar, gus, alectricity

I~ othr

i 7. What types of variflcations do you require? Chack ail that apply.
3- [ Applicant identity
i
i

[T chité's nges and 1o the apalicant or of the applicant's pragnancy

[Z ciizenabip or Immigration ststus

¥ 30 daya State residency

E Description of the crisis and tha cost of alsvating the crfsis (i.0. eviction notiea, utilties discannect)
& tnevme of il housahold unit members

[ Al assets of the housahald urik member avatiable ta resalva th crisls

i = other

8, Whatlstha maximum amaunt of assistance any Family may recelve to rasaive thelr emergency? !
! & Up to the MFIP tramaltionat cash standards " Up to tha emount nended to zasolve the erlsia |
i |
: € Upte $1000 ™ Up to $1500 € upto $2000 & ower specrv: [ Not to exceed 4 times the MFIP cash standa

9. How oRen is a family eligible for emgrgancy/crisls services?

(" Ones a yasr £ Qnca evary 18 months ™ Once avery 24 months @ other  weor: [GAnnot be for the same crisls within a
Flease submit your most up-to-date emergency/crisls services plan to mayjoua ly@ctate, mp.us

i
:
i
|
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H. Other

Administrative Cap Waiver

Minnesata Family Investment Fmgram {MFIP) allows counties to request a walver of the MFIP adminlstrative cap (gurrently at
7.54) for sated work or community wark experlence pragram for 2 major segment
of the l:ounty s MFIP pepulation. Counties that are nperatinu such a program may request up to 15% administratve costs,

IF yaur caunty is Interested in applying for the walvar, glease completa the following questions.

1, Desoibe the activity(s) you will provide,

4000 characters remalning
n
o
2. Explain the reasons far the increased administrativa cost, 4006 charcters remaining
B
n
3, Describe the targat population and number of propie expected to be served, 4000 chamiters remaliing
i
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H. Other (cominued)

Addendum for Unpaid Work Expesience Activities
If your county is providing unpald work experience activitles For MFIP partieipants and you don't 2lready have an addendum in placs,
please click ¢n the link belaw ta Al out the form. This form can also be used to make changas to your current addendum.

i Unpald Work Exoerience Activitias (PGF)

Emall the completed form to:
dhs_dwip-1 state.mn.us

Choice of Provider

Each county, of group of countles working caoperativaly, shall make avallable to participants the choice of at least two amployment
and training servica providers as defined under Minnesota Statutes, seetion 256,49, subdivision 4, except In countles wilizing H
waorkforce centers that use multiple employment and tralning services, offer multiple services options under a collabarative affort '
and can document that participants hava eheiee smang amployment end tralning servicas deslgned ta meet specialized needs.

Daes yaur couity utliiza:
" Has at least two emplayment and tralning services providers

@ A workforca center that provides multiple employmant and tralning services, offers multipte
Services options vnder a callaborztive effort and can document that particlpants have cholce
among employment and tralning services designed to meet spedialized needs.

" Caunty IS submitting a financlal nardship request,

https://edocs.dhs.state.mn.us/Ifserver/Secure/DHS-3863-ENG _ 9/13/2013
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H. Other (contipusd)

FINANCIAL HARDSHIP - to Cholee of Employ Service Providers Requirement

MFIP provislons require counties to make a cholce of at {east two service p avallable ta unless a
workforca center 18 belng utilized (Minnesota Statutes, section 286,50, subdivision ah . Caunties may request an exception If meeting
this requirement results in a financlal hardship (Minsesota Statutes, sectien 2583.50, subdivigion 9.

A financlal hardshlp Is defined as @ county’s Inability to pravide the minimum level of service for all programs If a disproportianate
amount of the MFIP consolidated fund must be used to caver the costs of purchasing employment services from two praviders ar the
cast of contracting with a warkforce center,

Ta reguest appreval of a financial hardship exception fram the cholee of provider requirement, please provida the following Information,

1. If the caunty had a cholce of praviders In calendar year 2013, describe:
» factors that have changed which Indicate a financial hardshlp;
» why the hardshlp Is expacted ta persist In the near future; and
» the magnitude of the hardahip, which mekes limiting dellvary of emplayment services the best financial optien for the county.
2000 charcters remalning

2. eptions explared by the county, use ¢f other partners In a workfurce center or othar communlty
agencles, such as a Community Actlen Pragram o a technical coflege. The summary should 2lsa includes
= major factars which pravent the county from ubllizing these options and Include a cost 2nalysis of each option consldered; and
= the process used te determine the cost of other optlans (RFP or ather county process).

2000 cherscters remalning

L]
)
L]
3. If the county proposes to directly defiver MFIP employment services, provida a budget and staffing plan
that claarly indicates censolldated funds will not be usad to supplant county funds. 2000 characters remalning
=
a
Tha Department of Humzan Services (CHS) and the L (DEED) will also raview tha

amount budgeted by the county fer employment and training ﬂuring calendars year 2013 and use this amount a5 & gulde
to determing whather the amount budgeted by the county for calender year 2014 Is reasanable.

IF a finandal hardship is appraved, DHS and DEED will closely manitar county programs to ensure outcames are 2chleved
and services are baing dallvared consistent with state law,

https://edocs.dhs.state.mn.us/lfserver/Secure/DHS-3863-ENG

Page 20 of 22

9/13/2013




DHS-3863-ENG-1

County MFEP Biennial Servica Agreement

Paga2iof22

I. Budget

Click on tha link below to review the 2014 MFIP allogations:
METP. Fund Suppart Services (PDF

In the budget tzble, Indizate the amount and percentage for each Item listed for the budget line ltems for calzndar years 2014-2015.
The percant will be cateulated In the table, Also note:

« Total percant must equal 100,

« MFIP adminietratien is capped at 7.5 percent unless the county is applying for an adminlstrative cap walver, To
apply for the administrative cap walvar, respand w the quastions on Sectlon H. Under Adminstrative Cap Waiver,

« If "other” Is uszd, briefly describe the lina item.

2014 Budget
Budgeted Amount Percent Line Items
0.00% Employment Services {DWP)

0.00% Employmant Services {MFIP)
0.00% Emergancy Services/Crlsis Fund
0.00%  Administration (cap at 7.5%)

0,00%  Income Mantenance Administration

100.00%  Cther L [gudget s In deveiopment
0.00%  Qther2 |

4$55,710.00 100.00%  Taotal

2015 Butdget
Budgeted Amount Percant Line Itams

[ ooo%  Emplayment Services (DwP)
[ 77 oco%  Emplayment Sarvices (MFIP}
|+ 0,00%  Emergancy ServicesfCrists Fund
- 0.00%  Administration {cep ak 7.5%)
— 0.00%  Income Mainténgnce Administration
T ooow  oters |
— — 0,00%  Other |

$0.00 0,00%  Tekal
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Certifications and Assurances

Public Input ;

Prior 9 submisslan, did the county salidt public Input for at least 30 days on the cantents of the agreement?
' No (& Yes

Was public input received? :
@ Ko (" ves !

If recaivad but not used, please explain. 4000 character remalning:

Assurances

It 15 understood and agread by the caunty beard that funds granted pursuant to this service agreement will be expended for the purpeses
outlined {p Minnesota Statutes, section 2562; that the commissioner of the Mianesata Department of Human Services (hereafter
department) has the autharity to review 2nd monitor compliance with the service agrsemaent, that documentation of compliance will be
avallabla for audit; that the county shall make raasonable efforts to cemply with all MFIP requirements, Including efforts to identify and
apply for available state and federal funding far services within the limits of available funding; and that the county agrees e operate MFIP
In secordance wikh stake tew and feders! law and guldance from the departmant,

Pederal Funding Sourcas
The catalog of Federal Domestic Assistance (COFA) Number Is 93,558 - Temporary Assistance for Needy Familles {TANF)
The Award number for the peried of January 1, 2014 - December 31, 2014 s 20146596115

Service Agreement Certification

[¥ Checking this box certifies that this 2014-2015 MFIP Blennial Service Agreemant has been prepared as required and agpraved b
the county board(s) undar the provisions of Minnesota Statutes, section 2561, In the box below, state the name of the chatr of the
county board of commissicners or autharized designss, their malling addrass and the name of the county.

DATE OF CERTIFECATION  RAME (CHAIR OR DESIGNEE} COUNTY

. [Rhange zatrim o . |Eraverse
HAILING ATDRESS o STATE P CODE
PO Box 45 i [wheatan MM |s6295

Save Your Work

To sava your work, please click the SUBMIT buttor. Your Infarmation will be
saved, and you can come back ta the form any time before October 15, 2013,
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