
Traverse County Board of Commissioners 

Regular Meeting 

January 7, 2014 

 

The meeting was called to order by Commissioner Chair Kevin Leininger. Other Commissioners present 

included Dave Salberg, Jerry Deal, and Todd Johnson. Don Appel was absent. The pledge was recited. 

The agenda was approved unanimously upon a motion Deal and second by T. Johnson with the following 

additions: minimum salaries for newly elected, updates from Coordinator, and Social Service/Public 

Health Accomplishments from PrimeWest Health. 

Rhonda Antrim/County Coordinator- Upon a motion by Deal, second by Salberg, and approved 

unanimously, the Wheaton Gazette was designated as the official County Newspaper for publication 

requirements. Upon a motion by Deal, second by T. Johnson and approved unanimously, committee 

delegations, Boards, Association of Minnesota County Committees, and the County Coroner shall remain 

the same as 2013. Upon a motion by Deal, second by Salberg and approved unanimously, the Board 

dates will remain the same as 2013, the first and third Tuesday of each month. Minutes from the 

December 17, 2013 meeting were tabled upon the request of Commissioner Salberg. He was awaiting 

clarification from the County Attorney as to specifications required in the minutes for closed sessions. 

The minutes from the December 19, 2013 Special meeting were approved unanimously after amending 

one sentence, upon a motion by Deal and second by T. Johnson. Upon a motion by Salberg, second by T. 

Johnson, and approved unanimously, the 2013 designations for county funds shall be the same for 2014. 

Upon a motion by Deal, second by Salberg and approved unanimously, officers and employees that are 

required to be bonded shall continue to be through MCIT. Upon a motion by Salberg, second by Deal, 

and approved unanimously, mileage reimbursement will be per the Federal Internal Revenue Service 

guideline and meals and other expenses shall remain the same as 2013. The Board reaffirmed the policy 

for meals in the metro-area, that so long as you do not exceed the daily meal reimbursement limit of 

$33.50, you may spend over the per meal requirement recognizing meals are generally higher for 

supper. Upon a motion by Deal, second by Salberg and approved unanimously, Traverse County brokers 

shall be certified to invest per Minnesota Statutes. Upon a motion by Deal, second by T. Johnson and 

approved unanimously, the county fee schedules shall remain the same as 2013. Upon a motion by Deal, 

second by Salberg and approved unanimously, the Auditor/Treasurer has authority to pay bills. Upon a 

motion by Salberg, and seconded by T. Johnson, the following resolution defining an employee for 

workman’s compensation purposes was approved unanimously: 

Resolution  

Definition of an Employee for Workers’ Compensation Laws per Minnesota Statute 176.011, subd.9 

The Board of Commissioners of the County of Traverse does hereby resolve that, pursuant to the requirements of Minn. Stat. 176.011, subd. 9 

(6), that all officers of Traverse County who are elected or appointed to a regular term of office, or to complete the unexpired portion of a 

regular term, shall be included within the definition of “employee” as that term is defined in Minn. Stat. 176.011, subd. 9 for purposes of 

coverage under the Workers’ Compensation Laws of the State of Minnesota. 

It is further resolved that this resolution recognizes that the County of Traverse has in the past included said officials in all Workers’ 

Compensation reports and audits and that this resolution is intended to meet the statutory requirements and confirm an existing practice, not 

to establish a new practice. 



Further resolved, the Traverse County Board of Commissioners, for Traverse County, further resolves that pursuant to the requirements of 

Minn. Stat 176.011, subd. 9, all Traverse County Fair Board personnel who are elected, appointed, or voluntary in nature, shall be included 

within the definition of “employee” for the purposes of coverage under the Workers’ Compensation Laws of the State of Minnesota. 

__________________________________     _______________________ 

ATTEST:        Date 

 

_________________________________ 

County Coordinator 

 

Upon a motion by Salberg, second by T. Johnson, the 2014 contract for technology services through 

American Communications was approved unanimously. Upon a motion by Deal, second by T. Johnson, 

the following bills were approved unanimously: 

ASSOCIATION OF MINNESOTA COUNTIES  3,741.00 

Minnesota Counties Computer Cooperative, MI33 3,800.49 

MN COUNTIES INTERGOVERNMENTAL TRUST  63,781.00 

MN STATE AUDITOR    8,076.50 

REGENTS OF THE UNIVERSITY OF MINNESOTA 21,058.74 

BERT'S TRUCK EQUIPMENT OF MOORHEAD  48,828.35 

GOODHART BROTHERS    4,590.00 

TRAFFIC MARKING SERVICE INC   53,217.21 

TRUE NORTH STEEL    6,998.18 

Twin Valley Tire Wheaton, Inc.   3,365.12 
 
Per MN Statute 375.12, Subd. 2, 48 invoices with claims of $2000.00 or less were  submitted, totaling $22,128.93. 

 

The Board discussed a recommendation by a constituent to sue the State of Minnesota regarding the 

Alliance Pipeline tax assessments. Consensus was that the Board would need a recommendation  from 

the County Attorney and it would likely need to be a class-action suit including other counties. The issue 

was tabled. Antrim distributed the Fund Balance Policy passed previously, for informational purposes 

only. Upon a motion by Salberg, second by T. Johnson and approved unanimously, a vacation policy for 

non-union and non-elected was passed, stating all Department Heads would follow the policy of their 

department’s respective union or bargaining group’s contract. If a non-union employee is not a 

supervisor, they would follow the ASFCME contract. The Association of Minnesota County annual report 

for 2013 was distributed. Upon a motion by Salberg, second by T. Johnson and approved unanimously, 

the minimum salaries for the following elected officials for 2015 were set per the following resolution: 

RESOLUTION SETTING MINIMUM SALARIES FOR ELECTED OFFICIALS 

 

WHEREAS, Minnesota Statute 388.18, subd. 2, provides in part for the establishment of the minimum salary to be paid the County Attorney for 

the term next following; and, 

 

WHEREAS, Minnesota Statute 384.151, subd. 1a(b) and 385.373, subd. 1a(b), provides for the establishment of the minimum salary to be paid 

the County Auditor/ Treasurer for the term next following; and, 

 

WHEREAS, Minnesota Statute 386.015, subd. 2(b), provides for the establishment of the minimum salary to be paid the County Recorder for 

the term next following; and, 

 



WHEREAS, Minnesota Statute 387.20, subd. 2(b), provides for the establishment of the minimum salary to be paid the County Sheriff for the 

term next following; and, 

 

WHEREAS, the County Board wishes to comply with the requirement to set the minimum annual salaries of the elected officers. 

 

NOW, THEREFORE, BE IT RESOLVED, the Traverse County Board establishes the minimum salaries for Elected Officials as follows: 

County Attorney   $20,000 

County Auditor/Treasurer   $20,000 

County Recorder   $20,000 

County Sheriff   $20,000 

 

PASSED AND ADOPTED this 7
th

 day of January, 2014. 

 

ATTEST: 

 

___________________________________   __________________________________________ 

Rhonda Antrim, County Coordinator   Kevin Leininger, Chairman   

         

Jerry Deal presented Social Services and Public Health with three awards from PrimeWest Health for 

100% compliance with Audits for Special Needs Basic Care program, Minnesota Senior Health Options 

and Minnesota Senior Care Plus Programs, and the Home and Community Based Delegation Program 

Audit. Traverse was one of only three counties in the PrimeWest Health system to receive 100% 

compliance in all three audits. Antrim provided a few updates regarding the Association of Minnesota 

Counties Legislative Conference, issues with heating the Court House, a National Association of Counties 

Organizational lobbying letter she signed Traverse County to, and a reminder they are welcome to 

attend the Wellness session on January 8 regarding Humoring your Stress. 

         

Larry Haukos/Highway Engineer- Haukos presented a department update. He discussed the need to 

establish a temporary roster and presented names of those having experience. He will establish a 

process in consultation with Justin Anderson, Human Resource Professional. He discussed the 2014 

budget and quotes for equipment. Upon a motion by Salberg and second by T. Johnson, a Truck Box for 

$17,881.00 and a Falls One Way Plow for $11,970.00 was approved unanimously. 

 

Sara Gronfeld/Soil Water/Planning Zoning Administrator- Gronfeld presented a department update. 

There were no permit applications submitted this past month. Gronfeld will have an annual summary 

report available for the next meeting. The Shoreland Program Report was completed and submitted to 

the Minnesota Department of Natural Resources. The annual Subsurface Sewage Treatment System 

(SSTS) program report to the Minnesota Pollution Control Agency (MPCA)was completed and submitted. 

There will be a meeting in Benson on January 13, 2014 with the MPCA. Gronfeld will be working in 

conjunction with the County Attorney on the process to update the SSTS Ordinance as required by the 

MPCA.  

Brion Plautz/Sheriff- Plautz presented a department update. Currently there are ten inmates in the local 

jail. Financially revenues are up this year. He updated the Board on a few concerns by citizens that he 

received regarding squad cars that are running excessive amounts of time. One had a battery issue but 



he agreed three hours is excessive.  Another concern from the public was that a squad car was beside 

the road with the lights off. He explained that the deputies can do their paperwork while out there and 

it is legal. He also updated the Board on staffing issues. Plautz requested guidance on if he should close 

offices with these extreme cold temperatures. There were no other counties that closed. Deal 

recommended Plautz makes the call. If the wrong call should be made, it should be made on the side of 

safety. Consensus was that the Sheriff should make the call and the Board will support it. 

Dustin Kindelberger/Veteran Services Officer/Solid Waste/Safety Director- Kindelberger summarized 

2013 statistics of Veteran’s he worked with over the year and what era or war they served in. He 

updated the Board that the Van, which was just recently received has already logged over 1000 miles on 

it. He also informed the Board of a $50,000.00 grant being applied for by the State of Minnesota for 

rural counties, of which Traverse is one of five in Minnesota. He updated the Board on the application 

process for the Recycling Attendant and Household Hazardous Waste pickups. 

Lynn Siegel/Emergency Management Director- Siegel provided the Board with a Department Update 

including a copy of the completed THIRA plan, which was approved unanimously upon a motion by Deal 

and seconded by Salberg. She also said she’s working on the Emergency Operations Plan, received peer 

feedback and will continue with updates before sending it to the state. She requested attendance at the 

Emergency Operations Committee training she will be providing in February. She updated the Board 

that she will be attending a mandatory Governor’s Conference for Emergency Managers from February 

11 through February 13, 2014. She is also busy updating the resource manual. 

Attested to by: 

_______________________________  __________________________________________ 

Rhonda Antrim/County Coordinator  Kevin Leininger/Board Chair 


